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AGREEMENT effective the 1st day of June', 2001, by and between the VILLAGE OF
HASTINGS ON HUDSON, County of Westchester, State of New York, (hereinafter referred to as
the 'VILLAGE" or "EMPLOYER") and LOCAL 456, INTERNATIONAL BROTHERHOOD OF
TEAMSTERS. 160 South Central Avenue. Elmsford, New York (hereinafter referred to as the
"UNION").
ARTICLE I
UNION RECOGNITION, UNION SECURITY AND CHECK-OFF
Section 1: The Village recognizes the Union as the bargaining agent for all full time
employees now or hereafter employed by the Village in the Departments of Public Works and
Parks and Recreation with the exception of the General Foreman, part-time employees, seasonal
employees, confidential employees and any white collar employees employed in selid departments
Section2: All eniployees covered by this agreement shall have the right to become
and remain members of the Union should they so desire. All present employees who are not
Union members, and who do not in -the future become and remain members of the Union by the
31st calendar day after the execution of this Agreement, and all new employees who do not
become Union members after thirty (30) calendar days of employment shall be required to pay to
. .
the Union each month pursuant to authorization for payroll deduction as hereinafter refe'rred to as
a service charge ("Agency Fee") as a contribution towards the administration of this agreement
and the representation of such employees by the Union. in an amount equal to the amount of
monthly dues required of members of the Union not including, however, any initiation fees, fines,
assessments or other charge uniformly required as a condition of acquiring and/or retaining Union
membership.
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The Village agrees that, upon presentation of dues deduction authorization cards signed
by the individual employees to which this Agreement is applicable, it will make monthly deductions
from the wages of such employees in the amounts designated by the Union as dues and will
forward such monies to the Union together with a list of employees from whose wages such
. deductions have been made, within ten (10) days after the last day of the month for which
deductions were made.
The Village agrees to deduct from the wages of those employees to which this Agreement
is applicable and who have not executed deduction authorization cards an amount equivalent to
the dues deductions of those employees who are members of the Union and who ~ave executed
deduction authorization cards. Such monies shall be forwarded to the Union, as an Agency Shop
Fee, together with a list of employees from whose wages such deductions have been made,
within ten (10) days after the'last day of the month for which deductions were made.
ARTICLE II
SALARIES
Section 1: There shall be granted across-the-board salary increases to all bargaining
unit employees covered by this Agreement as follows:
A. Effective June 1, 2001, 4%1.
B.
C.
D.
E.
Effective June 1, 2002, 4% increase.
Effective J~ne 1, 2003, increased by 4°,10.
Effective June 1, 2000, increased by 4%.
The Village has established the Title of IILead Mechanicll and has set the annual
salary of that title at $.61,500effective and retroactive to June 1, .2001. This annual
salary shall be increased by the same percent increase as set forth in B, C and D
of this Section.
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Section2: All salary increases shall be applied to base salary rates and are set forth in
. Appendix "A" of this Agreement.
Section 3: The employees shall be paid on a bi-weekly basis. The bi-weekly salary
shall be determined by dividing the annual salary by the number of bi-weekly pay periods in the
fiscal year.
Section 4: There shall be a payment of $60.50 per man per day on Thursday and
Friday for those personnel collecting curbside co-mingled recycling as outlined in the Village's
"Recycling Update" dated June 1993 as amended by the mutual consent of the Union and' th~
Village on May. 31, 1994 and April 10, 1995 (attached as "8" and ~IC"). It is agreed that if the
Village requires overtime to complete collection of the recycling, the base overtime rate shall be
increased by 1!8th of the recycling bonus payment. Effective on June 1, 2002, the payment shall
be increased to $62.75 per man per day; effective June 1, 2003, $65.25 per man per day;
effective June 1,2004. $68.000 per man per day.
ARTICLE III
POSITIONS CREATED
Section 1: The Village shall create the position of Heavy Motor Equipment Operator
(1) for the operation of the street sweeper and Heavy Motor Equipment Operator (2) as defined in
Appendix "A" attached to this Agreement.:
Section 2: The position of skilled Laborer shall include the performance of carpentry,
masonry, electrical. painting, sewer work, power saw and jack hammer.
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ARTICLE IV
LONGEVITY INCREMENTS
Section 1: Longevity rates shall' be as follows:
Effective Effective Effective Effective
6/1/01 6/1/02 6/1/03 6/1/04
.-
After completion of
5 years of service $800.00 $825.00 $850.00 $875.00
After completion of
10 years of service $900.00 $925.00 $950.00 $975.00
After completion of
15 years of service $1,025.00 $1,050.00 $1075.00 $1,100.00
After completion of
20 years of service $1,150.00 $1,175.00 $1,200.00 $1,225.00
Section 2: The bonus is to be measured from the anniversary date of the employee's
initial employment and shall apply to all bargaining unit employees as of the effective date of this
Agreement.
'
There is annexed hereto as Appendix "A" the salaries to be paid for each of the periods
above-mentioned and the longevity bonus to be paid as hereinafter mentioned.
Section 3: An individual's weekly rate of pay at any given time shall be determined by
dividing the individual's then annual salary by 52; his/her hourly rate of pay by forty (40) hours. An
individual's per diem rate of pay at any given time shall be determined by dividing the individual's
then annual salary by 260.
4
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Section 4:
. .
Longevity increments shall be paid on the employee's anniversary dates.
They are not considered as part of base pay for the purposes of overtime payor holiday vacation
pay, etc.
ARTICLE V
OVERTIME AND CALL-BACK
Section 1: Overtime pay shall be at the rate of time and one-half (1-1/2) for any time
worked more than eight (8) hours in any day or forty (40) hours in any week. Hours paid for but
not worked will be.considered as hours worked for the purposes of entitlement to daily or weekly
overtime.
Section 2: .Every employee shall be required to work overtime unless a valid excuse is
,I
presented.
Section 3: The Village has, in consultation with the Union, developed a procedure for
the distribution of overtime work on, the basis of seniority within the separate grades. An
employee's refusal to work overtime shall result in his/her being placed at the bottom of the list for
consideration of further overtime work (Appendix "0")
Section 4: In the event an employee is required to work during a paid holiday, or to
. .
work any overtime on said paid holiday, he/she shall be paid for the time actually worked at the
rate of time and one-half (1-1/2) his regular rate, except that if employees are required to work on
Christmas Day, New Year's Day, Easter Sunday, or Thanksgiving Day, and work performed on
those days will be paid at the rate of twice his/her regular rate of pay.
5
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Section 5: In the event that work continues into an employee's day off, overtime
compensation shall be paid for the time worked if that employee has actually worked forty (40)
hours during that week.
. Section 6: Any employee called back to work outside of his/her normal working hours,
shall be paid at the appropriate overtime rate for that day for any time worked in excess of eight
(8) hours in any day or forty (40) hours in any week, and shall be paid for a minimum of four (4)
working hours, regardless of the actual time worked.
ARTICLE VI
HOURS OF WORK, LUNCH AND COFFEE BREAKS
Section 1: All employees covered by this agreement shall work Monday through
Friday from 7:00 a.m. to 3:30 p.m.; with the exception of sanitation/recycling employees, who
shall work Monday through Wednesday from 7:00 a.m. to 3:30 p.m. and Thursday and Friday
from 7:00 a.m. until their recycling routes are completed (Le. IIlncentive Plan").
Section 2: During holiday weeks, sanitation/recycling employees, for "Incentive Plan"
days, shall begin work at 8:00 a.m. until their routes are comp~eted.
Section 3: Sanitationlrecycling employees are defined as those nine (9) employees
permanently assigned to the three (3) sanitation/recycling routes, other employees, temporarily
assigned to any of the nine (9) sanitation/recycling slots, shall be considered a
sanitation/recycling employee during the period so assigned for purposes of this agreement.
Section 4: "Incentive Plan" days for sanitation employees are d~fined as Thurs9ay
and Friday of the work week or in a holiday week, the last two (2) work days in that work week.
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Section 5: The above provisions (Section 1-4) shall not apply to employees
assigned to recycling pursuant to the stipulation executed by the parties dated April 10, 1995 .
~nd attached as Appendix "Cn.
Section 6:' The starting time for employees covered by this agreement shall not be
altered, except by mutual agreement of the parties in writing, signed by the authorized
representative of the Union and the Village.
Section 7: The lunch period of one-half (1/2) hour will be a period without
compensation.
Section 8: Each employee shall be entitled to a ten (10) minute paid c9ffee break on
the job at approximately 10:00 A.M. and 2:00 P.M.
ARTIC LE VII
HOLIDAYS
Section 1:"' There shall be' twelve (12) holidays with pay for employees on the active
payroll. These holidays are:
New Year's Day
Presidents Day
.
Martin Luther King Day
Good Friday
Memorial Day
Independence Day
Christmas Day
Labor Day
Columbus Day
Election Day (First Tuesday in November)
Veteran's Day. .
Thanksgiving Day
Section 2: Employees required to work on any of the above holidays shall receive his
normal daily pay for the holidays and time and one-half (1-1/2) his normal hourly wage rate for the
hours worked, except that if work is performed on Christmas Day, New Year's Day, Easter
Sunday and/or Thanksgiving Day, employees shall receive their normal daily pay for the holiday
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and twice his normal hourly wage rate for the hours worked.
Section 3: Holidays shall be celebrated on the day on which it is a legal holiday ip the
State of New York should there be any conflict with the day designated by the federal
government.
Section 4: In the event any of the aforementioned holidays fall on a Sunday, it shall be
observed as a holiday on the following Monday and when such a holiday falls on a Saturday, it
shall be observed as a holiday on the preceding Friday, except the actual date of the holiday will
be observed in the event the actual date of the holiday is a normal workday.
ARTICLE VIII
SICK LEAVE
Section 1: Sick leave is defined as a reported absence from duty because of illness,
injury or quarantine or the iflness of a member of the employee's household (parent, spouse or
child) which requires the constant bedside attention of such employee. .
Section 2: Sick leave shall be earned at the rate of one (1) day for each month of
continuous service. Unused sick leave shall accumulate to a maximum of two hundred five (205)
days. Upon retirement. employees shall be paid for accumulated unused sick leave up to a
maximum of one hundred ten (110) days at the rate of twenty one ($21.00) dollars 'per day.
Effective June 1, 2004, the maximum sick leave accumulation shall be two' hundred fifteen (215)
days.
A. Continuous service shall mean any month in which an employee works Dis/her
scheduled time less a maximum of twelve (12) days sick leave and any
bereavement or personal leave days that month.
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B. Unused personal leave at the end of the year shall be added to the accumulated
sick leave.
Section 3: In the event of the death of an employee, provided that as of the date of
death said employee who has on the books at least sixty (60) days of unused accumulated sick
leave, the Village shall pay the deceased employee's spouse or estate, as the case may be, for
all his/her accumulated sick leave at the rate in effect pursuant to Section 2 above.
Section 4: The Village shall calculate the number of" sick leave entitlement days
computed from the first day of an employee's employment as an employee under this Agreement
less the number of days taken as sick leave during the same period, so that the employee shall
have a bank to his/her credit consisting of the difference between days credited under the prior
form"ula and days utilized as sick leave. Schedule "E" annexed hereto indicates the number of
days of sick leave accumulated standing to the credit of each employee as of the contract
effective date.
Section 5: In order for absence to be.allowable as sick leave, it must be reported to a
supervisor, or in his or her absence, to the Village Office, by 10:00 A.M. Failure to report such
absence and the reason therefor, and the estimated date of return, shall constitute an
unauthorized absence which will be charged against vacation allowance and shall be cause for
disciplinary action and may result in the suspension or discharge of the employee by the Board of
Trustees.
Section6: Evidence of illness, injury or quarantine may be required by the department
head after one (1) day's absence~ and will be required after four (4) day's absence. 'Such
evidence may be in the form of a medical certificate, affidavit or other documentation, and the
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Sick Days Taken Effective 6/1/01 Effective 6/1/02 Effective 6/1/04
0 16 20 24
1 12 16 16
2 8 8 8
3 or more 0 O. 0
Village Manager may appoint such physician or physicians as he/she shall deem necessary to
examine an employee during the course of his illness or upon his/her return to duty.
Section 6: Sick Leave Bonus Program:
A. The Village shall make cash payments annually to employees who do not use their
sick leave credits in accordance with the following schedule:
BONUS HOURS PAID
. 8. Cash payments will be made according to an eq~ivalent hourly rate determined
by dividing the annual. base salary by 2,080 hours.
c. Benefits under this program are based on attendance from December 1st of each
year through November 30th of the following year. The bonuses will be paid to
eligible employees who are on the payroll on November 30th and who are
continuously employed by the Village for the year immediately preceding that date.
D. Normal accrual and accumulation of sick leave by an employee shall continue and
shall not be affected by the bonus payment.
Section7: Subject to the prior approval of the Board of Trustees, an employee may be
.granted an additional fifteen (15) days of sick leave.
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ARTICLE IX
BEREAVEMENT LEAVE
Section 1: Each employee shall be entitled to a maximum of three (3) days
bereavement leave per year in the. event of the death qf an immediate mE~mber of such
employee's family, (Le., spouse, child, mother, father. mother-in-law or sister-in-law). One (1) day
maximum annual bereavement leave shall be granted .for any other relative of the employee.
ARTICLE X
VACATION
Section 1: Vacation time shall be effective on a calendar year basis for each
employee. It cannot be accumulated from year to year and must be used during the year in which
it was earned.
Section 2: Each full time employee employed prior to October 1. 1973 shall be entitled
to the following vacation period:
Lenath of Emplovment Vacation Period
After 12 months and up to 60 months
(5 yrs) of continuous employment;
full time employees time (not seasonal)
a maximum of:
10 working days
2 weeks)
After 5 years of continuous
employment, full time employees only:
20 working days
(4 weeks)
After 14 years of continuous
employment, full time employees only:
25 working days
(5 weeks)
After 19 years of continuous
employment, full time employees only:
30 working days
(6 weeks)
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Section 3: Effective January 1, 2002, each employee employed after October 1, 1973,
shall be entitled to the .
following vacation period:
Lenoth of Emplovment Vacation Period
Effective 6/1/03
Vacation Period
After 6 months of continuous
employment, full time employees
and part-time (not seasonal):
5 working days
(1 week)
5 working days
(1 week)
After 12 months and up to 60 months
(5 years) of continuous employment,
full time employees and part-time
(not seasonal):
10 working days
(2 weeks)
10 working days
. (2 weeks)
After 5 years of continuous
employment to 12 years of
continuous employment, full time
employees only:
16 working days
(3 weeks & 1 day)
. 16 working days
(3 weeks and 1 day)
After 12 years of continuous
employment to 20 years of
continuous employment, full time
employees only:
.
21 working days 21 working days
(4 weeks & 1 day) (4 weeks & 1 day)
After 20 years of continuous
employment and thereafter, full time
employees only:
23 working days 24 working days
. (4 weeks & 3 days) (4 weeks & 4 days)
Section 4: The department head shall have the right to schedule vacations. Subject to
the discretion of the. department head, choices of vacation time shall be determined on the basis
of the seniority of employees. In no event shall more than three (3) employees of the Public
Works Department be on vacation at the same time.
Section 5: The department head shall prepare and post a vacation schedule for the
department by February 1st of each year. The department head shall prepare a vacation
schedule which shall not be inconsistent with the fulfillment of normal routine duties of a
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department and shall conform with anticipated work requirements.
Section 6: Continuous employment shall mean that the employee actually worked a
minimum of seventy-five percent (75%) of the time he was scheduled to work. ~eaves of absence
and absence for illness in excess of accumulated and current sick leave shall be Gonsidered to a
time in which the employee was scheduled to work.
ARTIC LE XI
PERSONAL LEAVE DAYS
Section 1: Every full time employee covered by this Agreement shall be allowed up to
four (4) working days per year (calendar year) with pay to attend to personal business or needs.
Such personal leave shall not be cumulative, but shall be' in addition to normal vacation time and
sick leave. Personal leave may not be used to extend vacation, weekends or holidays. or for
recreational purposes.
Section 2: Requests for' personal leave must be made in writing at least forty-eight
(48) hours in ,advance'and the reason for such personal leave must be made known to the
department head. Emergency leave will be considered at any time.
Section 3: Personal leave shall be allowed by the department head only where in the
,
.
discretion of said department head such personal leave will not adversely affect the operation of
the department.
Section 4: Personal leave shall not be unreasonably denied by the ,department head.
Section 5: Unused personal leave not used by December 31 of each year, shall be
credited to sick leave accumulation.
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ARTICLE XII
MEDICAL AND DENTAL INSURANCE
Section 1: Employees covered by this agreement and their eligible dependents shall
be covered by the Village by the New York State Government Employees Health Insurance Plan.
or its equivalent, at the option of the Village, and at the sole "expense of the Village.
Section 2: The Village shall pay one hundred (100°,10) percent of the cost of the New
York State Government Employees Health Insurance Pla'n for a retired employee and his eligible
family, who has voluntarily retired after May 30, 1978, after twenty (20) years of service with the
Village, so long as the employee does not become ,substantially re-employed by an employer who
has made provision to. provide the same benefits. This exception shall continue only so long as
such retired employee is so employed.
Section 3: In the' event that the spouse or other eligible family member of the retiree
has in effect hospitalization and medical benefits plan coverage as a result of group participation,
the same as the New York State Government Employees Health Insurance Plan, the Village shall
not be required to cover said employee or his/her eligible family members with any hospital or
medical or doctor insurance coverage. This exception shall be continued only as long as the
spouse or other eligible member is so employed.
Section 4: Employees hired' prior to June 1. 1998 shall continue to receive fully paid
~
dental insurance on the employee and their eligible dependents. Said dental shall be the current
plan or equivalent coverage as agreed to by "theUnion and the Village.
Section 5: Employees hired after June 1, 1998, shall, in recognition of the increased
cost of health and dental insurance, shall after completion of two (2) years of continuos full time
14
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service with the Village, contribute three qollars and eight five cents ($3.85) for individual
coverage or seven dollars and sixty-nine cents ($7.69) per paycheck for employees with eligible
dependents. This payroll deduction ,may be adjusted on June 1 of each year to reflect twenty-five
percent (25°1<» of the increase in dental insurance since the prior May 31, this amount to be
equally distributed over the number of paychecks between June 1 and May.31.
ARTICLE XIII
RETIREMENT BENEFITS
Section 1: All employees covered by this Agreement shall be covered by 75-i of the
New York State Employees Retirement System in accordance with all applicable New York State
Rules and Regulations.
Section' 2: The Village has previously adopted and shall continue to apply to all
employees covered by this Agreement, Section 41-j of the New York State Retirement System
law allowing the application of up to one hundred sixty-five (165) days of unused accumulated sick
leave as additional retirement credit and Section 60-b of said New York State Retirement System
law providing for a death benefit of three (3) times average salary, maximum of $20,000.00, for
employees covered. by said Retirement Plan prior to July 1, 1973.
ARTICLE XIV
UNIFORM ALLOWANCE
Section 1: Effective June 1, 2001, employees shall receive Five Hundred Forty Five
($545.00) Dollars annual 'credit towards the replacement of shoes, outerwear and other items not
furnished them or replaced for them by the Village as part of their regular uniform. The annual
credit shall be increased to Five Hundred Seventy Five ($575.00) Dollars effective June 1,2002;
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, Five Hundred Ninety-Five ($595.00) Dollars effective June 1, 2003 and SiX"Hundred Twenty
($620.00) Dollars effective June 1, 2004. The Village shall continue the present practice of
providing laundry service for soiled uniforms.
ARTICLE XV
WORK PERFORMED IN A HIGHER RATED JOB
Section 1: In the event that a covered employee works any part of any day at a higher
rated job, he/she shall be paid for the work performed at the higher rate of re-numeration except
for any such work performed as part of training.
ARTICLE XVI
NO STRIKE -
Section 1: The Union acknowledges and affirms that it does not assert the right to
strike against the Village and agrees that it will not assist or participate in any strike or impose
upon any of its members or' others an obligation to conduct, assist, or participate in such a strike.
Section 2: The word "strike" shall include any work stoppage, partial work stoppage,
sympathy strike, refusal to, cross the picket line of any person, slow down, refusal to follow the
proper instructions of a supervisor, or any concerted effort by any means to interfere with the
normal and efficient operation of any department of the employer.
Section 3: The Union shall have the affirmative duty to disavow any strike as defined
above, and to order its membership, verbally and in writing, immediately upon receipt of written
notification by the Village of a strike, to cease and desist from such conduct and to ilTtPose
meaningful fines, upon any member who refuses to comply.
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ARTICLE XVII
GRIEVANCE PROCEDURE
Section 1: In the event that any difference or dispute should arise between 'the Village'
and the Union concerning the application or interpretation of the terms of this i:lgreement, an
earnest effort shall be made to settle such differences immediately and in the following manner:
A. The grievance must be filed in writing five (5) working days of its occurrence or
employee knowledge thereof, with the head of the department, or with a
representative of the Union, if'initiated by the Village.
B. , A representative ,of the Union shall meet with the head of the department within
seven (7) days, thereof, and shall provide a written response to the grievance within
five (5) days thereafter. In the event the dispute has not been settled, either party
may, within five (5) 'days after the written response, obtain binding, arbitration of the
dispute and may request the American Arbitration Association or the New York
State Mediation Board to submit a list of arbitrators from which the parties may
select an arbitrator. The arbitrator shall be limited to the issues presented, and
shall have no power to add to, subtract from or modify any of the terms of this
,
'
agreement, or to establish or change any wage rate. The decision of the arbitrator
shall be final and binding. In the case of discharge, the arbitrator may award back
pay up to an equivalent of four (4) weeks. Any fees or administrative charges for
the arbitrator shall be borne equally by both parties. Witness fees and ,other
expenses shall be borne by the party subpoenaing the witness.
Unless extended by mutual agre~ment in writing, the failure to observe the timec.
17
limits herein shall constitute abandonment and withdrawal of the grievance.
D. It is specifically- understood and agreed that arbitration shall not be obtainable as a
matter of ri~ht if the grievance:
1. Involves the existence of alleged violation of any agreement other than the
present agreement between the parties;
2. Involves issues which were discussed at negotiations but not expressly
covered by the terms and conditions of this a"greement;
3. Involves claims of violation of an allegedly implied or assumed obligation;
4. Would require an arbitrator to rule on, consider or decide the appropriate
hourly rate or salary at which an employee shall be paid (except where there is a
claim of work performed in a higher rated job) or the method by which his/her pay
"shall be determined;
5. Would require and arbitrator to consider, rule on, or decide any of the
following:
(i) the elements of a job assignment;
(ii) the level, title or other designation of an employee's job
classification;
(iii) the right of management to assign or reassign work.
6. Involves discipline or discharges of employe~s who have not satisfactorily
completed the designated probationary period.
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ARTICLE XVIII
ZIPPER CLAUSE
"
Section 1: The employer anq Union for the life of this Agreement each voluntarily and
unqualifiedly waive the right and each agrees that the other shall not be obligated to bargain
collectively with respect to any such matter referred to or covered in this AgreE~ment, or with
respect to any such matter not specifically referred to or covered in this Agreement.
ARTICLE XIX
PROBATIONARY EMPLOYEES
Section 1: Newly hired employees shall be considered to be on a'trial period for the
first twenty (26) weeks of continuous service. During that period of time, the emplc>yer shall have
the right to discharge or layoff any such employee for any lawful' reason and such layoff or
termination shall not be subje'ct to the grievance procedure provided for- in..this agreement.
During the aforementioned probation period, the employee shall receive all other benefits
provided for in the Agreement and if those employees are retained beyond twenty-six (26) weeks,
they shall be credited with their seniority from their date of hire.
Section 2: Employees promoted to a higher salaried title shall serve a probationary
term in that higher title salary of twenty (26) weeks.
ARTICLE XX
, NEW MACHINERY AND EQUIPMENT
Section 1: The employer shall be free so far as it desires to do so, to place into use,
any and all new machinery, equipment and labor saving devices and to institute such methods of
operations as it considers to be best for the efficient and economical operation of the department
19
and so as to avoid payment for idle time and so as to increase the productivity of the employees
and the department. The Union agrees to cooperate so as to effectuate the intent of the above.
ARTICLE XXI
PRODUCTIVITY
Section 1: The Union recognizes that a high level of wages and benefits can only be
obtained and maintained by high level of productivity. The Union and its members shall cooperate
in attaining and maintaining such a high level of productivity consistent with the health, safety and
.
welfare of the employees.
ARTICLE XXII
VILLAGE RIGHTS
Section 1: It is the intention of the parties that all of the rights, powers, prerogatives or
authority that the Village had prior to the signing of this agreement are retained by the Village
except those, and only to the extent that they are specifically abridged, delegated, granted to the
Union or modified by this Agreement. Without limiting the generality of the foregoing and for
illustrative purposes only, it is acknowledged and agreed that the Village has and retains the right
to employ, layoff, transfer, fill vacancies, promote, grant merit increases, fix wa~~erates for new
jobs, demote, discipline or discharge for just cause, require physical and mental examination,
assign, work, establish and alter shifts, work schedules and job assignments and job content,
determine the equipment to be used and the number of per~ons required to operate and maintain
same, to increase or diminish, change, combine ,or discontinue operations in whole or in part, to
supervise and direct employees in their duties, to establish, change or modify working rules and
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regulations, and starting and finishing times, to plan, direct, manage and control the functions and
operations of the department except as modified by this Agreement.
ARTICLE XXIII
DRUG/ALCOHOL TESTING
"The Village Drug and Alcohol Testing Procedure has been agreed to by the parties and
shall be considered as part of this Agreement.
" ARTICLE XXIV
LABOR MANAGEMENT COMMITTEE
There shall be a committee established with equal representati'on by the Village and Union"
that will meet monthly to discuss items of mutual concern, operations and to improve
communication.
ARTICLE XXV
WHEN LEGISLATIVE ACTION IS REQUIRED
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL
. .
NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN
APPROVAL.
ARTICLE XXVI
PARTIAL INVALIDITY AND CONFLICT OF LAW
Section 1: If any provisions of .this Agreement become invalid or unenforceable by
virtue of any legislation or court or P.E.R.B. .decision, it shall not affect the remaining provisions of
21
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the Agreement and they shall remain in full force and "effect as though the invalid or unenforceable
provisions had not originally been included.
Section 2: Should any provisions of this agreement conflict with any Civil Service or
"
"
other New York State Law, said law shall prevail.
Section 3: Any reference to the male gender contained in the Agreement "shall be
deemed to include the female gender. ---
ARTICLE XXVII
ENTIRE AGREEMENT
Section 1: This Agreement represents the entire Agreement between the parties. No
promises, representations, conditions or practices exist or shall be observed other than those
specifically set fortH herein.
ARTICLE XXVIII
MODIFICA TION
Section 1: Neither the Village nor the Union shall make any changes or modifications
in this Agreement unless mutually agreed to by both parties, in writing and signed by both parties.
Section 2: No employee or groups of employees shall have the right to waive or
modify any provisions of this Agreement.
ARTICLE XXIX
TERM OF AGREEMENT
Section 1: This Agreement shall be effective as of June 1, 2001 and shall continue
thereafter for a period of,four (4) years until and including May 31, 2005.
22
IN WITNESS WHEREOF, the parties hereto have set their hands and seals as of the date
and year set forth below.
VILLAGE OF HASTINGS ON HUDSON
BY:
BY
3&1D./
Date:~
LOCAL 456, INTERNATIONAL. BROTHERHOOD OF TEAMSTERS
BY:l6~fd& ,01
President
Date:#a
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Position 6/1/01 6/1/02 6/1/03 6/1/04
Lead Mechanic 61 ,500 63,960 66,518 69,179
Mechanic 58,777 61,128 63,573 66. 116
HMEO(1 ) 51,075 53,118 55.243 57,453
HMEO(2) 50,054 52,056 54,138 56,304
MEO (3) 49,575 51,558 53,620 55,765
Skilled Laborer 47,955 49,873 51,868 53.943
*Laborer 1 46,365 48,220 50.149 52,155
** Laborer 2 36,844 38,318 39,851 41,445
***Laborer 3 23,000 24,250 25,500 26,500
"A"
*** Laborer 3 - New hire for 1st year of service
** Laborer 2 -After 1 year of service
* Laborer 1 -After 2ndyear of service
Street Sweeper only.(1)
(2) Employees who operate Village vehicles which require the operator to possess a C.D.L.
(Commercial Driver's License), if such operation exceeds fifteen (15) consecutive
minutes.
(3) As in the past, Laborers or skilled Laborers assigned to operate Village vehicles and
equipment on an intermittent or sporadic basis that require only a New York State Operator's
license shall be paid at the rate of pay of Laborers or Skilled Laborers, as the case may be.
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June 2, 1994
Neil Hess, Village Manager
Village of Hastings-On-Hudson'
Village Hall .
Hastings-On-Hudson, New York 10708-1497
RE: Local 456, I.B.T. and the Village of Hastings
Recycle Schedule .
Dear Mr. Hess:
. .
At our meeting on May 31, 1994, there was discussion and agreement as to the change in
the Village's recycling and trash pick-up scheduled which will go into effect on or about July 11,
1994.
Under the present.schedule, trash pick-ups are scheduled for Monday, Tuesday, Thursday
and Friday; newspapers and other recyclable paper is picked up on Wednesday, as well as bulk
pick-up; and commingled pick-up (glass, plastic and Metals) are picked up on Thursday and
Friday. When the new schedule goes ~ntoeffect, .trash pick-up will be on Monday and Tuesday;
Wednesday pick up will be bulk and yard waste; Thursday and Friday pick-up will be recyclable
paper and commingle recyclables. As in the pa.st,the schedule will be.adjusted to accommodate
holidays.
There was a question raised by the Union as to the amount of trash to be picked up at
. multi-family units due to the single weekly trash pick-up. This matter is to be investigated after the
new schedule goes into effect and the Union ~nd the Village will try to work out a solution, which
might include curbside trash pick-up at multi-family dwellings.
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"8"
Neil Hess, Village Manager Page 2,
June 2, 1994
It is agreed that both the Union and the Village will work together to make the new
schedule work and the matter will be reviewed in six (6) months (about January 15, 1995) to s~e if
'any major revisions or changes are needed.
If this does not reflect what was agreed to at the May 31, 1994 meeting, please contact
me.
Sincerely,
JPH:fmh.
/s/
JOHN P. HENRY
Labor Relations Consultant
cc: Thomas Vavra
Edward Doyle, Jr.
Brian M. Lucyk, Esq.
Edward Doyle
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"C"
THIS STIPULATION between LOCAL 456, I.B.T. (hereinafter referred to as the
"UNION"), the VILLAGE OF HASTINGS-ON-HUDSON (hereinafter referred to as the "VILLAGE")
and the MEMBERS OF THE BARGAINING UNIT AFFECTED (hereinafter refE~rredto as the
"EMPLOYEES") sets forth in full the agreement arrived at by the EMPLOYEES and the VILLAGE
to resolve the grievance filed by Local 456, I.B.T. on or about January 20, 199~5and assigned
Case No. 19 390 0028 95 by the American Arbitration Association on or about February 21, 1995.
The UNION agrees that upon t~e signing of this Stipulation by Shop Steward Thomas
.
"
Vavra and Assistant Shop Steward John Brink and the VILLAGE, the UNION will withdraw the
above-described grievance which was filed by the UNION on or about January 20, 1995. The
EMPLO'(EES and the VILLAGE a~ree to resolve the above stated gri~vance as follows:
1. Effective retroactive to January 19, 1995 the VILLAGE may assign three (3)
EMPLOYEES of the. Highway Department (commonly known as "Road Crew") to
the recycling of newspapers on Thursdays and/or Fridays in the area normally
assigned to Sanitation Truck "3".
2. Those EMPLOYEES normally assigned to ,Sanitation Truck "3" have volunteered
. to waive one-half (1/2) of the recycling bonus due them on Thursdays and/or
Fridays and have further agreed that the one-half (1/2) of the recycling bonus shall
be paid by the VILLAGE to the three (3) EMPLOYEES of the Highway Department
(Road Crew) assigned by the VILLAGE to newspaper recy.cling on Thursdays
. and/or Fridays.
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3. This Stipulation shall be attached to and be deemed as part of the June 1, 1993 to
May 31, 1997 collective bargaining agreement between Local 456, 1.8.T. and the
. Village of Hastings-on-Hudson.
Isl Date: 3129/95
THOMAS, VAVRA, Shop'Steward
/sl
NEIL HESS, Village Manager
Date: 4/10/95
/s/
JOHN BRINK
Assistant Shop Steward
Date: 3130/95 Isl
MARCO GENNARELLI,
Superintendent of Highways
Date: 4/11/95
/sl Date: 3/29/95
JOHN P. HENRY, Local 456, 1.8.T.
Labor'Relations Consultant
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August 6. 1998
Neil Hess, Village Manager
Village 'of Hastings,
Municipal Building
7 Maple Avenue
Hastings-on-Hudson, NY 10706-1497
RE: Local 456, I.B'.T. and the Village of Hastings-an-Hudson
Letter of Intent and Understanding
Dear Mr. Hess:
This letter is to confirm the intent and understanding of Loc~1456, I.B.T. and the Village of
Hastings as to the application of Article V, Section 3 of the collective bargaining agreement
betweenthe parties. .
Effective upon ratification of the June 1, 1997 to May 31, 20Q1 agreement between the
Union and the Villagethe following shall apply:
.
1. Overtime shall be made available to members of the barnaining unit by
classificationin which the overtime existsand senioritywithin that title.
2. In the event that the Village cannot secure a bargaining unit me!'11berwithin the
classification where the overtime exists, the overtime shall be offered to the most senior qu~lified
bargainingunit memberin a lower classification.
.
3. In the event that the Village cannot secure a qualified member of the bargaining
unit to work the overtime on a voluntary basis, the Village shall have the right to order the leas~
senior qualified member of the bargaining unit to perform the overtime.
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'
.~
IID"
Neil Hess, Village Manager Page of 2
. August 6, 1998
4. Overtime shall be distributed on a reasonable equitable basis over each six (6)
month period (6/1 to 12/31) and 1/1/ to 5/31) except that members of the bargaining unit who
refuse overtime shall be charged as if such refused overtime had been worked.
If you agree with the above, please sign in the space provided below and forward a signed
copy to me for my files.
.
Sincerely,
JPH:fmh
cc: Clay Nelson
Edward Doyle, Jr.
Brian M. Lucyk, Esq..
Heidi Maher, Esq.
Edward Doyle
/s/
JOHN P. HENRY
Labor Relations Consultant.
/s/
Neil Hess, Village Manager
Date:
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AGREEMENT, made this day of gqPI, by and between the VILLAGE OF
HASTINGS-ON-HUDSON, Countyof Westchester, State of New York, hereinafter referred to
as the "Village", and the POLICE BENEVOLENT ASSOCIATION OF HASTINGS-ON-
HUDSON, INC. hereinafter referred t9 as the "Association".
ARTICLE I
ASSOCIATION RECOGNITION AND CHECK-OFF
1. "The Village recognizes the Association as the bargaining agent for all police officers
of all ranks now or hereafter employed by the Village with the exception of the Chief of Police".
. .
Effective June 1, 1997, the current Lieutenant shall be removed from the bargaining unit but the
position of lieutenant shall remain a part of the bargaining unit. In the event a new lieutenant is
. .
employed by the Village he/she shall be deemed to ~e covered by the Agreement. The Village
shall have the right, pursuant to the procedures under the Taylor Law, to petition to have such
individual declared managerial or confidential, and a determination thereon shall be made solely
on the basis of such new lieutenant's actual duties and responsibilities, but the fact that the Union
acquiesced in the exclusion of the current Lieutenant from the bargaining unit shall not be
deemed to be an admission, for the purpose of any further hearings, that such duties thereby
warranted the current Lieutenant to be deemed managerial or confidential.
2. The Village agrees to deduct, when authorized in writing by the members concerned,
membership dues of the Association, such deduction to be made bi-weekly from the salaries of
members of the Association, and the Village agrees to forward the funds deducted, together with
the list of members from whom deductions were made. The Village shall charge the Association
an annual "Dues Deduction Fee" often ($10.00) dollars per member per year ror this service.
ARTICLE n
SALARIES AND GRADES OF POLICEMEN
1. Salaries of all ranks and grades covered by this agreement shall be as stated in
Appendix A on the dates indicated.
A. The annual salary Qfa starting Police Officer (referred to in Appendix A as
'~~lice O~c~ 5") sh~lbe~~ml~~~~
~ji~~igQj~,1l~~~~~§~~ggnt~~:I~~j~~gj~~:~~l}ij1~g~#.[£Qq1jE!iiJlllqf.ji~~M~l~YiJ~~
1
B. The annual in-grade salary of a Police Officer shall be calculated by
subtracting the starting salary ftom the annual salary of a Police Officer Illl« 1 (see Appendix,
A) and applying 1/4 of that figure each year until the annual salary of a Police Officer 1st Grade
is reached.
2. All salary increases shall be applied to base salary rates exclusive of any longevity
bonus or other additions to base rates.
3. Police Officers shall be entitled to an annual longevity bonus according to their years
of service as set forth in the following schedule:
After five (5) years of service
After ten (10) years of service
After fifteen (15) years of service
After twentY (20) years of service
$ 880
1,030
1,280
1,380
.....
4. An individual's weekly rate of pay at any given time shall be determined by dividing
\.,
"the individual's then annual salary by 52~ his/her hourly rate of pay shall be determined by
dividing his/her weekly rate of pay by forty (40) hours. An individual's per diem rate of pay at
any given time shall be determined by dividing the individual's then annual salary by 260.
5. It is intended that the clause immediately above, expresses the current practice, and
that therefore overtime shall be computed as heretofore. Lieutenants, Detectiv'es and Youth
Officers shall work a five (5) day, forty hour work week.
6. All ranks other than Lieutenant and Detectives, shall be required. to work a "5-5-4"
schedule (5 days work, followed by 56 hours off~ 5 days work, followed by 56 hours off~4 days
work, followed by 80 hours oft) except 'in an emergency or for the purpose of changing tours of
duty.
7. All police officers shall be advanced in grade during the term of this agreement in
accordancewith the provisions of Section 5711-Q (19) of the Unconsolidated Laws of the State
of New York.
8. In any fiscal year where there are twenty-seven (27) .bi-weekly pay days, the annual
salary shall be divided by twenty-seven (27) to determinethe bi-weekly pay rate.
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ARTICLE ill
OVERTIME~ CALL-BACK AND SPECIAL ASSIGNMEN1:
1. Overtime, beyond the daily or weekly tour, shall be paid at the rate of time-and-one-
hal£: except that Detectives' overtime shall be on a compensatory time-off basis at time-and-one-
half and on a "paid for" basis on call backs.
2. There shall be a minimum call-back of four (4) hours at time-and-one-half. (This
benefit shall not apply when the employee is called in for duty early and works into said
employee's regularly scheduled shift).
3. Assignments outside of working hours, not connected to normal tour, to court, motor
vehicle, or like hearings or other like assignments, shall be at time-and-one-half, for a minimum
.
.
. of four (4) hours. However, if such assignments are a result of an employee's actions while said
. .
employee is engaged in outside security or like employment, the employee shall be exempt from
payment under this section, unless assigned by the Chief of Police.
4. Swapping of tour assignments shall be permitted as long as it does not interfere with
the efficient operation of the department as determined in advance by the Chief of Police in each
particular instance. Permission shall not be unreasonably denied.
5A. Appendix B represents the credited time of compensatory time currently on the
books for all classifications in the department.
B. The maximum allowed compensatory time to be accrued shall be as follows:
a) Detectives 480 hours
b) All Other 120hours
C. Members of the Department shall be grandfathered relative to compensatory time on
the books and shall be paid at the prevailing rate when cashed in.
D. All time records of the Police Department shall be maintained in the Personnel Office
~d filed 'with the Payroll Clerk every two week period.
E. All payments for compensatory time, limited to a maximum of fifty (50) hours per
pay period for the Department, will require the prior written approval of the Chief of Police and
the countersigned by the Village Manager.
F. For those members that exceed the 120 hour 'maximum as listed in Appendix B
additional compensatory time may be accumulated to a maximum of 32 hours. Such.
compensatory time is not cumulative, and must be taken in time prior to the end of the fiscal year
3
(May 31) or may be carried over to the following year with the prior written approval of the
Village Manager. Such canyover shall not be unreasonablywithheld.
ARTICLE IV
HOLIDAYS
1. The following twelve (12) days are designated "Holidaysllby the Village, and same
shall be paid by the Village whether the employee works these days or not.
New Year's Day
Lincoln's Birthday
Washington's Birthday
Good Friday
Easter Sunday
Memorial Day
Independence Day
Labor Day
Columbus Birthday
Thanksgiving Day
Veterans' Day
Christmas Day
Employees required to work on Thanksgiving Day, Christmas Day, New Year's Dayand Easter
shall be paid, in addition to the day's pay for working, and the holiday pay above. mentioned,
one (1) additional day's pay for working such holiday.
2. The employee, athis/her option, may take time off in lieu of paid holiday so long as it
does not interfere with the efficient operation of the department, as determined by the Chief of
Police, in advance, in each particular instance. Permission will not unreasonably be denied.
ARTICLE V
SICK LEAVE
1. Sick leave shall be granted at the rate of twelve (12) days per year. .(il~Mlj~I.Jil~j
!~q~~, unused sick leave shall accumulate to a maximum of nf.@~j~~jj~y~it~alnM@:~:~~ltQ;lJ~~~.~j
.(,i~¥~jjl.~\~ji~ji~~lig~l, unusedsickleaveshallaccumulateto a maximumofll_tl.~jJ
:
~
:::~~n~~~I":"::::'.::::"'::::::~:::::~:':~:i:~~: }{.: . ,:' ; ':~.... '0' ,..0 .....
2. The parties shall calculate the number of sick leave entitlement days computed trom
the first day of an employee's employment as a police officer with the Village, less the number of
days taken as sick leave during the same period, so that the employee shall have a bank to his/her
credit consisting of the difference between days credited under the prior formulas and days
. .
utilized as sick leaves. Appendix C.annexed hereto indicates the number of days of sick leave
accumulated standing to the credit of each employee as of~4VJf~g~j~jj;~gt~.
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3. An employee shall be entitled to take ten (10) days of accumulated sick leave for any
serious illness in his/her family, limited to such persons as may be members of his/her household
and residing in his/her home. Such sick leave shall be charged against accumulated sick leave.
4. The Village shall make cash payments annually to employees who do not use their
annual sick leave credits in accordance with the following schedule:
Sick Days Taken Bonus Hours Paid
o
1
2
3 or more
;(::.
"j~
i[i
8
o
,
A. Cash payments will be made according to an equivalent hourly rate determined
by dividing the annual base 'salary by 2,080 hour~~tqltjjl_i1jmf.l.l~~~~~jgli(fl~~l~j~ili44glt~I#liOC~n1jl~
!qllkW{M~~M~q!J "
B. Benefits under this program are based on attendance trom December 1st of
each year through November 30th of the following year. The bonuses will be paid to eligible
employees who are on the payroll on November 30th and who are continuously employed by the
Village for the year immediately preceding that date.
C. Normal accrual and accumulation of sick leave by an employee shall continue
and shall not be affected by the bonus payments.
ARTICLE VI
BEREAVEMENT LEAVE
1. Each employee. shall be entitled to four (4) days bereavement leave for death in
his/her immediate family; mother, father, mother-in-law, father-in-law, spouse, children, brothers
an'd sisters, grandmother, grandfather, or a relative living in his/her household, and an additional
day's leave if the funeral is out of state.
ARTICLE VII
VACATIONS
. 1.. Employees shall be entitled to annual. paid vacations according to their years of
service according to the following schedules:
A. Employees hired prior to March 1,.1982:
5
After 1 to 10 years
After 10 to 12 years
After 12 to 19 years
After 19 years '
15 days
20 days
26 days
27 days
, B. Employees hired after March 1, 1982:
Years of Service
After. 1 to 5 years
After 5 to 10 years
After 10 to 12 years
After 12 to 19 years
After 19 years
I~days
I ~:~:
26 days
27 days
The Chief, in his rea.sonable discretion, which shall not be abused, shall schedule vacations so as
to follow an employee's day off and extending to an employee's day off at the end of such
vacations to the extent the same is possible without any additional manpower to the Village, and
subject to the needs of the department.
2. Split vacations shall be as heretofore.
3. V~cation pick shall be based upon seniority w~thin each rank, subject to the needs of
the department.
4. Up to five (5)' days vacation may be' carried over to a subsequent year with prior
,
'
approval of the Chief of Police and the Village Manager, subject to the needs of the department.
5. Vacation- Up to five (5) vacation days annually may be taken as single or individual
, days provided (1) that the applicationor request for the samebe submitted in writing to the Chief
of Police, and (2) be approved by the Chief.if it does not result in overtime as of the date of the
request.
Schedule changes subseq~ent to the date of the request which may result in overtime
shall not preclude single day usage, so long as the Chief (or, his designee) was consulted and
approval given. No past practice, relating to "Extra Vacation Days" (EVDs) shall be diminished
as a result of the foregoing.
ARTICLE vm
PERSONALLEAVEDAYS
1. In addition to the present leave contained in the Police Rules and Regulations, each
member of the Association shall be granted four (4) personal leave days during the year. Up to
6
two (2) unused personal leave days may be carried over to the following year. {Jse of these days
requires explanation on the same basis as provided in the third request below.
Each personal leave day shall be requested .and submitted to the Chief of Police in a
reasonable amount of time prior to the requested day. "Reasonableness" shall be determined by
the nature of the occurrence, and the general manpower needs of the department. No reason
need be stated for the first two (2} personal leave days. The third request shall state the reason
for request, and such request must be made for an activity, event or other need which cannot be
accomplished during the officer's time off.. All of such personal leaves shall be subject to the
discretionary approval of the Chief of Police, which approval shall not be unreasonably withheld.
.In determining the reasonableness of any request, the Chief of Police shall consider the needs of
the Village, the economical administration of the department, the morale of d~~partmentand the
importance of such stated need. The Chief of Police shall have the right, but not the obligation,
to authorize a personal leave day on a holiday if, in his judgement, the forgoing considerations
warranted such approval.
ARTICLE IX
WELFARE BENEFITS
1. The Village shall continue to pay the full coverage of the New York State
Government Employees. Health Insurance Plan for all employees employed prior to June 1, 1998,
and the Village shall also provide the New York State Police and Firemen's Retirement Death
Benefit Plan (which currently provides life insurance in the maximum face amount of
$20,000.00) for each member of the Association covered by this agreement.
A. In the event that the spouse of the employee has the availability of coverage
paid by his!her Employer which is the same as PBA coverage, the Vill~ge shall not be required
to cover said employee with hospital or medical or doctor insurance coverage. This exception
shall be continued only as long as the spouse has in effect the same coverage as provided to the
members of the bargaining units. If for any reason the Village cannot provide said
hospitalization, medical and doctor insurance, the Village shall be libel for coverage of the
employee and eligible dependents to the extent of coverage provided at that time for other
members of the bargaining unit.
2. The Village .shall pay seventy-five (75%) percent of the cost of such coverage for a
retired employee who has retired on or before May 31, 1978, and fifty (50%) percent of such
7
cost for the coverage of a retired employee's_eligible family so long as the employee does not
become substantially re-employed by an employer who has made provision to provide the same
benefits. This exception shall continue only so long as such retired employee is so employed.
3. The Village shall pay one hundred (100%) percent of the cost of the New York State
Government Employees Health Insurance Plan for a retired employee and his/her eligible family,
who has voluntarily retired after May 31, 1978, with twenty (20) years of service credited with
the NEW YORK STATE POLICE AND FIRElv1ENS ,RETIREl\1ENT SYSTE:M so long as the
employee does not become substantially re-employed by an employer who has made provision to
provide the same benefits. This exception shall continue only so long as such retired employee
is so employed.
4. In the event that the spouse or other eligible family member of the retiree has in effect
hospitalization and medical benefits plan coverage as a result of group participation, the same as
the New York State Government Employees Health Insurance Plan, the Village shall not be
required to cover'said employee or his/her eligible family members with any hospital or medical,
or doctor insurance coverage. This exception' shall be continued only as long as the spouse or
other eligible member is so employed. ,
5. The Village shall pay the full cost of the premiums for the "850/0Payment Dental
Plan", including maximum payment of $1,500.00 for orthodontia, for all ranks covered by this
agreement.njt9ftlj~~~prnir~~~!9~~1~[l1ij~~1~jlj~jlj~~1 (other than retirees),and their families,duringthe
duration of this agreement. In the event that any covered current employees wish to participate
. in the Tri-County Federation of Police Dental Plan, the Village shall contribute monthly'a sum
equal to the monthly premium for the Dental Plan, on behalf of such covered employee, to the
Tri-County Federation of Police Dental Plan.
6. The Village shall have the right to switch health insurance coverage, provided the new
carrier's coverage is at least equivalent to the coverage provided by the New York State
Employees Health Insurance Plan (Empire, CORE Plus Enhancements).
A. In the event that the Village anticipates a switch in health insurance carrier,
the Village shall provide the Association with a' full' description (including payment rate
structures) of the plan at least (90) days prior to the date the Village intends to switch carriers.
B. In the event that there is a dispute between the Association and the Village as
to equivalent coverage being provided by the new carrier,' ~he issue shall be submitted as a
grievance, as contained in this agreement, at the neutral arbitrator step within forty-five (45) days
of Village notification to the Association.
8
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C. No charge in health insurance carrier shall be made until such time as the
arbitrator's decision is filed.
7. .€iJ~i~R:q&I~~~1~~~~~III~~~jillijjl~m~l~i!~l!i.I~[Q«WI~jE€i[~II~~\I~~~~~1Igll[~~1i!.1~~~yJIi
~~i~!1lifgjjj~gt_~1j1~1~j~j~II1~1jt.i~~j~jl(4l~iiamg«H(j[~j~~j~~$flqljQajjjgnl{gl.ltt4t~j[~g~\[j.lgI~~[[~.'lffl~~j~tm!l\[\t1:~f§t.4l1~1
1r.~l1qimtl~~t~jli£g1.rijj~lll#ggi[~ltfl!til~:j:.j1t.tljjjj~~~~f&jjlllqm(jjl{9Yliai:~I~itql~ll.g\g.
In no event, however, shall the annual contributions covering both health and dental
exceed gItQlgl1pj$llq~1~a for a single officer, or g1~IQt.qi9J~~~~~j~a for a married officer. ,
The foregoing is not intended to deprive nnl.t[j1m~llti, hired ~nj~jl~:1[91ti.~)j.tl~~1:~~~~R~ as
'Police Officers by the Village, of any existing medical health benefits, but solely to require
contrib1Jtionsto "CORE Plus Enhancements" and "85% Payment Dental Plan" as set forth above.
'ARTICLE X
PENSIONS
1. The Village shall provide the twenty (20) year retire~ent pension for all police officers
who have elected the twenty (20) year plan in accordance with all applicable New York State
...
Rules ~nd Regulations.
2. The Village shall provide that the pension shall be based upon the final year base
salary.
3. In the event that any employee covered under this Agreement retires from active
.
service through the New York State Police and Firemen's Retirement System' and has
accumulated unused sick leave benefits, the Village shall pay such employee, upon retirement, at
the following rates:
'''«it.tlj~II~~:~I~j~jji«~i~~~
------
ARTICLE XI
TRANSFERS
Employees shall be entitled to all benefits mandated upon the Village and which
- '
the Village is required to pay, pursuant to New York State law and all applicable village statutes
1.
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or regulations by reason of time served in another Police Department before transferring to
~pl~~~w~ilie~ll~e. ~~~:~~~~~
li!.l~i~.~~1PJ~!.tt!i~£f!
ij[~II~~j~j1jjjj1~1~mjj1~~jjjjII~1~1jj~)jj~~jj~~jj1~jj~jjj~jj)~jj1~~~jlI~~~j~jj~glj~~r..t~rgl~illl~]j~j~j~ij~1j1[~jm1j~jjjj~~1~j~jjj~j~j:jjjjj~jj\j~jj~1jjji~it~I~Ij~jj1II1~~I1~~jjjjltll~~i
~~~~j~\1j~tj~j~I~~\1~~\j~~f~~~~i~1~~]\f1j~jjj[[~j~j~[~~jj~~1~~~~jjj~m~j~~~]jj~liqI1jg~~jII~.lJi~Ij~j1~j~~jj1~j~~I~~nj~j1j~~~jjjfj~Ijj~j1jj~~jjj~~1j~jjj~~~~j~~ijjj~~]~~jI~jjj~~II\j~ili1Et~Ij~~qR~jj~1
j\\~II~~jj~Ij~~Ij~~~~~~[1j~[j[~jjjj~jj~I~ilij~jj~~~~~j~~j~]I~[[m~jj~\~I~~~~~j~~~jj~~~~~OOf.1f.411.ql~jjj~j~~[~1~jjj~j][jj]~jj1~]~j~~]jIj~~j1~jjl~j1jjjj~j~1jj!~~jj!~j!~1~j~jjjjI~jj[]jj~~j~j~j~~j~~j~j11~~~jjjj~~1j!ji~1jj~jj~jj~jjjj~j~~~jj~[~j~\jIMft.«~~§
ARTICLE XII
SAFETY CLAUSE
1. The Village shall maintain its facilities and equipment in a safe manner so as not to
endanger the health and safety of the employees. It is agreed that there shall be no smoking
allowed in any public areas of Police Headquarters. Job action shall not be utilized to enforce
this clause.
2. Employee violation of safety rules or regulations of the Village shall constitute just
cause for discipline.
ARTICLE XllI
JOB DESCRIPTION
1. Shall be defined in the Rules and Regulations and Manual of Procedure of the
Police Department of the Village of Hastings-on-Hudson, as currently in effect.
. ARTICLE XIV
ADDITIONAL ALLOWANCES AND. ALLOTMENTS
. .
1. All employees shall be entitled to receive a clothing allotment, which shall be
cum\llative from year to year upon prior written approval of the Village Manager, and which sum
shall be used for the purpose of maintaining proper and appropriate uniforms) clean, neat,
tailored and well maintained in a manner consistent with the dignity of the Police Department.
The Village shall purchase and supply such uniforms.
2. All employees shall be entitled to receive a clothing allotment a.sfollows:
10
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3. Each employee desiring to advance his/her professional development shall be
'entitledto financial assistance trom the Village. '.l4~iv.~~1[~l1i~~j~i~j:\:!gflqlj, the Village's maximum
cost shall not exceed W~aQ~J~~qQ per year for all members of the bargaining unit, which sum shall
not b~ cumulative from year to year. In the event application is made by more than one member
in a total amount of more than ~%RagJjjQR in any given year,. the total of ~i~q~~g~ shall be
, distributed proportionately among such employees. Financial assistance shall be limited to
'registration, tuition and examination costs for credits taken in accredited schools for courses
related to employe~'s duties. Courses need not be in police science, but shall have a direct or
,
'indirect relationship to police type work. The Village Manager shall determine whether such
course or courses qualify under the provisions of this paragraph. To, be eligible for
reimbursement, the employee must obtain q!\1Iqi~~I.i.:I..
ARTICLE XV
DISCJPLINE
1. It is agreed that nothing herein shall in any way prohibit the Village trom discharging
or otherwise disciplining any Village employee regardless of his/her seniority, for just cause.
2. In the event that a discharged or disciplined employee feels that he/she had been
,
unjustly dealt with, said employee or the Union, with permission of the employee, shall have the
right to file a complaint, which must be in writing, with the Village 'within ten (10) work days
from the time of discharge or discipline. Said compliant will be treated as a grievance, subject to
the grievance and arbitration procedure herein provided.
ARTICLE XVI
PROBATIONARY EMPLOYEES
1. Newly hired employees shall be considered to be on a trial period in accordance with
the Civil Service Law and any other applicable laws. During that period of time, the Employer
shall have the right to discharge or layoff any such employee for any lawful reason and such lay
off or termination shall not be subject to the grievance procedure provided for in this agreement.
During the 'aforementioned probation period, the employee ~hall receive all other benefits
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provided for in'the agreement, and if those employees are retained beyond (9) months, they shall
be credited with their seniority ITomtheir date of hire.
ARTICLE xvn
NO DISCRIMINATION
1. Neither the Village nor any of its agents or representatives shall discriminate against a
member of the Association on account of his/her lawful activities on behalf of the Association., ,
The parties further agree there shall be no discrimination with regard to hiring, promotion, job
, ,
assignment, or other conditions of employment because of disability, race, age, sex, creed, color
'or national origin.
ARTICLExvm
ASSOCIATION RIGHTS
1. The Village agrees that the Association may post Association notices of non-
controversialnature on the Village bulletin board., Suchnotices shall be approved by the Village
, ,
Manager prior to being posted.
, ,
2. AIl members of the Association shall have the right to Association representation or
any personal representation of the member's own choosing, including but not limited to a legal
representative of the members choice.
ARTICLE XIX .
CONTRACTING OUT
1. The Village will not contract out work customarily performed by the employees
in the bargaining unit if in the Village's judgement the members of the unit can perform it in an
efficient and economic manner. The Village agrees to give the Union six (6) months written
notice of any contracting out which would cause the termination of employment of any
bargaining unit employee so as to afford the parties an opportunity to discuss such contracting
out and to allow the Union to present such suggestions, alternatives or proposals that would or
might affect such contracting out or its effects on the bargaining unit employees.
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ARTICLE XX
RIGHTS OF EMPLOYEES
1. Members of the Force hold a unique status as Public Officers in that the nature of their
office and employment involves the exercise of a portion of the Police power of the municipality.
2. The security of the community depends to a great extent on the 'manner in which
Police Officers perform their duty. Their employment is thus in the nature of a public trust.
, 3. The wide ranging powers and duties given to the Department and its members involve
them in all manner of contacts and relationships with the public. Out of these contacts may come
questions concerning the actions of the members of the Force. These questions may require
'investigation by superior officers, Boards, Commissions or individuals designated by the Village.
In an effort to ensure that these investigations are conducted in a manner which is conducive to
, ,
good order and discipline,the following rules are adopted:
(a) The interrogation of a member of the Police Department shall be at a
reasonable hour, preferably when the member of the Department is on duty, unless the
,
exigencie~ of the in~estigation dictate otherwise.
(b) The interrogation shall take place at a location designated by the Chief of
Police ordinarily are Police Headquarters or a location having a reasonable relationship to the
incident alleged.
(c) The member of the Department shall be informed of the nature of the
investigation before any interrogation commences. Sufficient information to reasonably apprise
.
,
.
the member 'of the allegations shall be provided. If it i's known that the member of the
Department is being interrogated as a witness only,' he/she should be so informed at the initial
contact.
(d) T~e questioning shall be reasonable in length. Reasonable respite shall be
allowed. Time shall also be provided for 'personalnecessities, meals, telephone calls, and rest
periods as are reasonable necessary.
(e) All members of the Department shall be obligated to answer any questions
concerning their conduct as it relates to their employment, except those which violate their
constitutional, legal or contractual rights.
(f) The member of the Department shall ~ot be subjected to the use of offensive
languageby the investigating officer, nor shall he/she be threatened with transfer or disciplinary
action unless he/she refuses to answer proper questions as defined in sub-section (e). The
13
foregoing prohibition .against threats shall not be construed to prohibit the investigating officer
from advising the member of the character of the discipline the Department intends to impose,
nor from advising the member that if he/she refuses to answer proper questions, as above, he/she
may be subject to additional charges.
The individual's consent to disciplinary action shall not be binding in less than 24
hours after he/she is advised of the nature of such disciplinary action or its alternatives, except in
circumstances where there is danger to the public. This will not preclude the Chiefs authority to
suspend in accordance with the Civil Service Law.
(g) Upon advisement of charges being referred, the complete interrogation of the
,member of the Department shall be recorded mechanically, electronically or by a Department
stenographer. There will be no "off-the-record'" questions, except by mutual c9nsent .of both
parties.
All recesses called during questioning shall be recQrded.
(h) If a member of the Department is under arrest or is likely to be, or if he/she is
.
,
a suspect or the target 9f a criminal investigation, he/she shall be given his/her rights pursuant to
current decisions in the United States Supreme Court.
(i) In non-criminal cases where infractions are nevertheless of a serious character,
the individual shall have reasonable time to consult with his/her legal counsel and/or Association
representative, if he/she so requests, before being questioned. In no event, however, shall such
questioning be postponed or delayed by the individual past 10:00 a.m. of the day following
notification of interrogation by reason of the individual's failure to consult with his/her counsel
and/or Association representative. This clause is not to be 'interpreted in such a 'manner as to
prevent questioning of individuals by superiors with respect to their conduct in the normal course
of business. No representative provided by the Association shall act in such capacity while on
duty.
It is understood that the rights herein granted will not be used to delay the
expeditious disposition of investigation of cpnduct.
G) Any disciplinary action taken against a member of the bargaining unit by the
Department shall be subject to review, in accordance with applicable statutes and Departmental
rules and regulations.
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ARTICLE XXI
DRUG/ ALCOHOL TESTING
The drug/alcohol testing procedure agreed to by the parties is set forth in its entirety as
Appendix D.
ARTICLE XXII
MANAGEMENT RIGHTS
1. It is the intention of the parties that all of the rights, powers, prerogatives or authority
that the Employer had prior to-the signing of this agreement are retained by the Employer except
those, and only to ~he extent that they are, specifically abridged, delegated or granted to the
Union or modified by thi~ agreement. With our limiting the generality of the foregoing and for
illustrative purposes only, it is acknowledged and agreed that the Employer has and retains the
right to employ,- transfer, fill vacancies, promote, discipline, assign work; determine the
equipment to be used and the number of persons required to operate same, to increase or
diminish, change or discontinue operations in whole or in part, to supervise an~ direct employees
in their duties to plan, manage and control the functions and operations of the Police Department,
and all in a manner not inconsistent with law.
2. The Employer shall be free to place into use any and all new machinery, equipment
and labor saving devises and to institute such methods of operations as it considers to be best fqr
.
the efficient and economical operation of the department so long as same is consistent with this
agreement and any applicable law. The Union agrees to cooperate so as to effectuate the intent
of the above.
ARTICLE xxm
SOLE AGREEMENT
1. This document constitutes the sole and complete agreement between the parties, and
embodies all the terms and conditions governing the employment of employees in the unit. Any
prior commitmen~ or agreement between the Employer and the Union ()~ any individual
. .
employee covered by this agreement is hereby superseded. BY TmS AGREEMENT THE
VILLAGE AND ASSOCIATION REAFFIRM THE SOLE AGREEMENT CLAUSE AND
. .
AGREE THAT "TERMINAL LEAVE" IS NO LONGER AVAJLABLE TO lVIEMBERS
OF THE DEPARTMENT.
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ARTICLE XXIV
GmEVANCEPROCEDURES
1. AI1ydispute concerning the interpretation or application of the terms of this contract
shall be a grievance and shall be processed in the following manner:
a.) Such dispute shall be submitted to the other party by presenting it to a duly
cons~ituted representative in writing within ten (10) days after the occurrence of the event or
"
"
matter complained of: or within ten (10) days of when such event was known or should have
reasonably been ~xpected to be known.
b.) Respective representatives of the Association and the Village shall meet
within ten (10) days after the presentation of such dispute for discussion and resolution.
c.) In the event that such dispute is not resolved within ten (10) working days of
such meeting, the aggrieved party may:
(i) at its own cost and expense, subm~t the dispute, if cognizable, by
petition to a.~ustice of the Supreme Court of the State of New York for judicial determination;
alternati vel y,
(ii) submit the dispute to arbitration by a person of mutual selection or in
"
"
accordance with the Rules and Regulations of the"American Arbitration Assodation, each party
bearing one-half (1/2) the cost and expense of such arbitration.
ARTICLE XXV
DURATION
1. The duration of this Collective Bargaining Agreement shall be four (4) years
commencingJune 1, I~~!\ and expiring May 31, ~ql~.
ARTICLE XXVI
LEGISLA TIVE ACTION
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ALL PROVISIONS
OF TIDS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS, THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL
THE APPROPRIATE LEGISLATIVE BODY HAD GIVEN APPRO VALl
16
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ARTICLExxvn
PARTIAL INVALIDITY
1. If any provisions of this agreement become invalid or unenforceable by virtue of any
legislation or court decisions, it shall not affect the remaining provisions of the agreement, and
they shall remain in full force and effect as though the invalid or unenforceable provisions had
not originally been included.
IN WITNESS WHEREOF, parties hereto have affixed their hands and seals the day and
year first above written.
~LAGE OF HASTINGS-ON-HUDSON
. . .
By: GJ :Jk L..QQ~
Mayor -~~
~~
- illage Man ger
POLICE BENEVOLENT ASSOCIATION
OF HASTINGS-ON~HUDSON,fNC.
BY:~~
President
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APPENDIX D
ALCOHOL AND DRUG TESTING POLICY AND PROCEDURE
'Section 1: This Article is applicable to all employees.
Section 2: The use of illegal substances, as defined in the New York Penal
Law, the misuse of prescription medications or the abuse of alcohol by employees
adversely affects the Village's ability to safely deliver services, impairs the efficiency of
the work force, endangers the safety of employees and the public, and undermines public
trust. A13such, the use, sale, distribution, or possession of illegal substances or alcohol by
any employee while on duty is prohibited. Employees are also prohibited trom being
under the influence of illegal substances, misused' prescription medications or alcohol
while on duty. Employees in violation of this policy shall be subject to disciplinary
action.
Section 3: All. discipline under. this policy shall be in accordance with
applicable provisions of the collective bargaining agreement.
Section 4: Employees may be subject to testing for drugs and/or alcohol
based upon reasonable suspicion, as detailed iriSection 7 of this Article.
Section 5: Employees who are required to submit to an alcohol and/or drug
test s~all be provided with transportation by the Village between the work site and the
testing site and return. .
.
Section 6: Alcohol and drug testing (including transportation between the
work site and the testing site and return) shall be conduced during an employee's regular
workday, to the extent reasonably possible. In the event that such testing is conducted
outside of the employee's normal work hours, the employee shall be entitled to overtime
compensation as set forth in this agreement.
Section 7: Reasonable Suspicion Testing
A. The order to submit to an alcohol and/or drug test must b~~based upon a
reasonable suspicion that the employee is under the influence of a drug or
alcohol while on duty, or is engaging in the use, sale, distribution, or
possession of an illegal drug or alcohol while on duty.
B. While the "reasonable suspicion" standard does not lend itself to precise
definition or mechanical application, vague, unparticularized, unspecified
or rudimentary hunches or intuitive feelings do not meet the standard.
C.
D.
'G.
Reasonable suspicion is the quantum of knowledge sufficient to induce an
ordinarily prudent and cautious person to act under the circum~tances.
Reasonable suspicion must be directed at aspecific person and be based
upon specific and, articulable facts and the logical inferences and
deductions that can be drawn from those facts. '
Reasonable suspicion may be based, among other things, upon the
following:
(1)
(2)
(3)
(4)
Observable phenomena, such as the direct observation of the
possession or use of a drug or alcohol or the direct observation of
physical symptoms of being under the influence of a drug or
alcohol; or '
A pattern of unusual or abnormal conduct or erratic behavior
which would lead an ordinarily prudent and cautious person to
"conclude that such conduct or behavior was caused by the use of
illegal substances, the misuse of prescription medications, or the
abuse of alcohol. '
Arrest or conviction for a drug-related offense.
Newly discovered evidence that the employee has tampered with a
previous drug or alcohol test.
Disputes concerning reasonable suspicion as the basis for requiring an'
employee to submit to a test, or the validity of test procedures or results,
shall be subject to resolution by way of the contract grievance procedure.
Such disputes shall be resolved prior to the holding of a hearing on any
disciplinary charges resulting ITomsuch testing.
E.
F. The decision to test an employee shall be made by the Chief of Police, or
his/her designee, in accordance with the standards discussed above.
If the Village shall determine to test an employee, the employee shall be
given a direct order to submit to the test and shall also be advised of
hislher right to have a Union representative present for such testing. The
employee shall be given a brief oral statement concerning the basis for
reasonable suspicion. If the employee requests representation, the Village
shall contact the Union immediately. The test shall not be delayed more
than one (1) hour to accommodate the presence of a Union representative.
Refusal on the part of the employee to submit to a controlled substance
and/or alcohol test shall be considered as misconduct and shall subject the
employee to disciplinary action.
Section 8: Testing for the presence of alcohol and/or drugs shal1 be performed
in conformity with the procedures and standards established pursuant to 49 CFR Part 40,
as it existed as of October 5, 1998, through 63 F.R. 53496, except that a sample shall not
2
be considered positive for the presence of alcohol unless it contains an al,cohol
concentration of .1 or greater as measured pursuant to 49 CPR Part 40, Section 40.3,
Definitions-"AlcoholConcentration.", .
Section 9: In the event that an employee tests positive for the use of an illegal
drug, misuse of a prescribed medication which affects his/her ability to perform his/her
duties in a safe fashion or alcohol, he/she may be subject to discipline. However,
disciplinary charges may be suspended, in the Village's sole discretion, if the employee
agrees in writing to: a.) Complete treatment in a program jointly approved by the
Village, the Union and the employee and; b.) For a period of one (1) year, submit to
testing for drugs and/or alcohol during working hours. In the event that the employee
fails to complete the treatment program or tests positive on a drug or alcohol test, the
Village shall have the right to re-institute the disciplinary charges. Upon completion of
.
treatment and the one (1) year testing period, the original disciplinary charges shall be
considered resolved.
Section 10: In the event that an employee participates in an in-patient treatment
program, he/she will be entitled to utilize accumulated sick leave, perso~al leave or
vacation during the period of treatment. In the event that the employee does not have any
accrued time, he/she will be placed on an unpaid feave of absence. During such unpaid
leave of absence, the Village will continue to maintain the employee's medical insurance
benefits without employee contribution (except to the extent, if any, that such employee,
if still on paid leave, would, have had to have paid a portion of his/her medical
insurance). "
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